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Senate Passes Amended Version of the Healthy Rhode Island Reform Act of 2008 

On May 28, the Senate passed S. 2484 Sub A, an amended version of the Healthy Rhode Island Reform Act of 2008 that would establish the Healthy Rhode Island Strategic Plan and Chronic Care Management Program.  Under this legislative proposal, the Director of the Department of Health in consultation with the Health Care Planning and Accountability Council, would be responsible for the development and implementation of a five-year strategic plan that charts the course for a healthy Rhode Island.  The DOH Director would also be responsible for creating the criteria for the Healthy Rhode Island Chronic Care Management Program, as described in the Act.  A companion bill in the House – H. 7352 – is still under review in the House Health, Education & Welfare Committee.
RIBGH Position:    RIBGH believes that addressing the problem of the uninsured in Rhode Island, improving health care quality and controlling costs requires the careful coordination of all stakeholders and a model that has built-in incentives to balance both quality and cost efficiencies.  In 2007, RIBGH members participated in the development of enacted legislation that established the health care planning and accountability advisory council.  H. 7352 SUB A aa and S. 2484 SUB A propose the utilization of this advisory council in the development of the Healthy Rhode Island Strategic Plan and Chronic Care Management Program for Rhode Island.
Resolution Creating a Joint Legislative Task Force to Study Health Care Reform Proposals Passed in House and Senate

On April 30, H. 7466 – a joint resolution to create a nine-member joint task force to make a comprehensive study of all aspects of proposed health care reform measures – was passed by the House.  A companion Senate bill – S.2222 – was passed in the Senate on March 27 and referred to the House Health, Education & Welfare Committee, who recommended passage in concurrence.  On May 20, the House passed S. 2222 in concurrence. 
RIBGH Position:  RIBGH supports this proposed legislation.
House Approves Bill Requiring Lawmakers to Share in Cost of Health Care Plan
H. 8262A  -  which was passed by the House on May 20, would require members of the Rhode Island General Assembly  to pay a share of the medical, dental and vision plans currently provided to them by the state. Legislators’ overall medical, dental and vision benefits cost taxpayers $5,831 for an individual plan and $16,293 for a family plan. Under the proposed legislation, legislators would be required to pay 10 percent of their health care costs.   The proposed bill  would also prohibit legislators from receiving any payment for waiving their health insurance benefits (legislators currently receive a $2,002 stipend for waiving state health insurance).  The legislation has been sent to the Senate for consideration.
RIBGH Position:  RIBGH supports proposals like H. 8262A that create shared responsibility for health care costs and health care management.    

“Preserving Essential Community Hospitals Act” Introduced in House 
On May 20, H. 8298 was introduced in the House, which would create the “Preserving Essential Community Hospitals Act.”  This act would provide financial viability to the community hospitals in Rhode Island through a special fund established within the Department of Revenue of the Division of Taxation for revenues to be paid into the fund from commercial health insurers.  The “preserving essential community hospitals fund” would pay a distressed essential community hospital (defined as an essential community hospital, as defined in the act, that reported a loss from operations before non-operation gains and losses and investment income) an amount equal to the hospital’s qualifying operating loss as calculated by the Department of Revenue of the Division of Taxation.  This bill has been referred to the House Finance Committee for consideration.  
RIBGH Position:  RIBGH is studying this proposal and has not yet taken a position. 
      Please watch for our next Issue Brief for RIBGH’s position on this proposal.
Senate Hospital Co-pay/Deductible Bill Passes in Both Chambers of the General Assembly

S. 2414 SUB A, which would require health insurance carriers to reimburse hospitals for certain uncollected member co-payments and deductibles and place conditions upon the variation of adjusted community rates applied by small employer carriers, was amended by the House Corporations Committee on May 13  and passed by House vote on May15.  A companion House bill – H. 7057 SUB A (as amended) has been referred to the Senate Finance Committee for hearing and/or consideration.
     RIBGH Position:  RIBGH is reviewing the amended bills and has not yet taken a  

  position.  Please watch for our next Issue Brief for RIBGH’s position on these bills.
Senate Passes Bill to Create Medical Marijuana Dispensaries Under the Medical Marijuana Act
On May 15, the Senate passed S. 2693 SUB A (as amended), which would amend the “Edward O. Hawkins and Thomas C. Slater Medical Marijuana Act” to allow for the creation of dispensaries to legally provide medical marijuana to patients in Rhode Island.  This proposal, which has been referred to the House Health, Education & Welfare Committee, would create non-profit “compassion centers” that would be licensed by the state to distribute marijuana or related items to people registered with the state’s medical marijuana program.
RIBGH Position:  RIBGH has not yet taken a  position.  Please watch for our next Issue Brief for RIBGH’s position on this legislative proposal.
.
Please visit the RIBGH web site at www.ribgh.org and click on the “Legislative Affairs” icon at the top of the main page for a comprehensive list of Rhode Island House and Senate bills related to health care.
Federal News:

President Bush Signs the Genetic Information 

Non-Discrimination Act (GINA)
On May 21, the Genetic Information Nondiscrimination Act (H.R. 493) became law upon President Bush’s signature of the legislation. The new law, which has been called “the first civil rights law of the 21st Century,” would prohibit discrimination against individuals on the basis of their genetic information in both employment and health care.  The new law prohibits employers and health insurance companies from discriminating against or refusing coverage to individuals based on the results of genetic testing.  The employment provisions of the law will take effect in November 2009, 18 months after the President signed the bill. These provisions will be enforced by the Equal Employment Opportunity Commission, which must now develop a new set of regulations to enforce the new employment protections.
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